Pouncing!

It's the soldiers of the Queen, my ladsWho've been my lads, who've seen my lads…

As a Tiger getting a paw in the door of employment may require the overcoming of some negative perceptions. Even once inside, Veterans can face unique challenges that set them apart from their civilian colleagues and could even limit careers. Negatives need to be pounced on and vanquished!

The Negatives

“More than 2,500 former members of the Armed Forces entered the prison system last year.” – The Guardian

“There is some evidence that, for a minority, military life, through factors such as the trauma of combat, the mobility of the job or the drinking culture, had reduced their ability to cope post-Service.” - Royal British Legion

“More British soldiers and veterans committed suicide last year than were killed in battle, new figures reveal.” – The Telegraph

“Homelessness among veterans has been a controversial issue since the Napoleonic Wars. Today, the media reports on veterans of more recent conflicts in Afghanistan and Iraq, who find themselves without a roof continue.” – The Independent

“The number of veterans needing help for mental health problems such as PTSD has jumped by 71 percent in the past five years in the aftermath of the Iraq and Afghanistan campaigns, a major military charity has warned.” – The Telegraph

“Veterans say men and women left with the mental scars of war are left to struggle against a Government scheme determined to give them as little as possible.” – The Independent

The positive for employers is the dividend of employing a Tiger can be tremendous. Employers gain Veterans’ experience in leadership, team-building, and advanced problem-solving, skills that managers need and to which companies invest heavily in management training. How do you get this to the door of a potential employer?

The Positives for you?

There are hundreds of groups, companies, institutions, charities, and even specialist recruiters, focussed only on former military, their sole raison d'être is to support you.

Their Mission - Support all Veterans including those with a physical, mental, or social injury to obtain skills and new qualifications, and develop new careers outside of the Armed Forces, and reintegrate into society.
Support
The Atts and Dets are, many leading companies and charities partner with and help service leavers as they seek to find work, and provide mentoring, training and advice to Veterans, regardless of when they left the Armed Forces.
And, employers get advice on how to recruit from the Veteran Talent Pool and then utilise their skills.
The Veterans Talent Pool

Tigers are people with unique skills and experience.
Veterans are a national asset with a great deal to contribute. Transition to a civilian career is difficult and challenging. There are differences between military and corporate cultures, and there are countless transferable skills than many HR Managers initially don’t understand or believe. Tigers have built competencies during their careers in indispensable and in-demand skills, such as planning, problem-solving, team-building, consensus building, crisis management, managing diversity and dealing with ambiguity. These are some of the most in-demand and hard to develop skills in today’s talent marketplace.
A great many companies give priority to Armed Forces Veterans seeking jobs.
The benefits to a business are that Tigers are fighters; highly skilled and with a honed work ethic. It’s a potent mix and is why our Veterans make for such excellent employees. They are a sought-after asset for any business.
A Message to the HR Manager

Let Veterans prove their undoubted worth.

When we have to show them what we mean
And when we say we've always won
And when they ask us how it's done
We'll proudly point to everyone
                                        Of the soldiers of the Queen. - With apologies to Leslie Stuart

Continue to fight false and negative perceptions that limit the prospects of Veterans.
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